Important Notice

LOCAL INCENTIVES SUPPORTING

NATIONAL BOARD CERTIFICATION IN NEW JERSEY

This page reflects the most recent information available to the National Board for Professional Teaching

Standards at the time of posting.

Incentives listed below are offered at the discretion of the individual local

agencies or contracts and are subject to change. The National Board for Professional Teaching Standards is not

responsible for the accuracy of the information found herein.

Please contact the appropriate school district

directly to confirm the incentives listed and contact us with any updates at outreach@nbpts.org.

School District

Candidate Fee Support

Other Support

NBCT Incentives

BARNEGAT The Board wil pay the
following fees: Application,
Assessment, copy of Score
Report, copy of Retake
Application, score
Verification, Appeal and
Retake
BEDMINSTER $1,500 annually added to
salary base while in the
employ of the Bedminster
Board of Education. NBCTs
new to the district will
receive a prorated
adjustment to salary
CLINTON TWP Upon certification the

$2,000 assessment fee will
be reimbursed and 9
credits will be granted on
the salary guide

GLOUCESTER Twp.
PUBLIC SCHOOLS

$1000 annually

LENAPE

Advancement allowance
equal to 9 graduate credits

MILLTOWN

Standard Certificate shall
receive $2000
reimbursement for fees.

An additional $1,000 per
year to salary. This money
is pensionable

MILLVILLE PUBLIC

$1200 annually upon

(2008-2011)

SCHOOLS certification
MONTAGUE $1,000 annually upon
ELEMENTARY SCHOOL certification
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School District

NBCT Incentives

NORTHERN
BURLINGTON

Candidate Fee Support

Other Support

Reimbursement of $575
registration fee and a
$1,500 bonus unpon
certification. If the NBCT
remains in the district they
will receive $1,000 bonus
annually

PERTH AMBOY

Reimburse of tuition but
not application fee upon
certification. A $4,000
stipend of per school year
or a pro-ration thereof as
long as the certificate is
valid

PLAINFIELD

An annual stipend of
$3,000.00 effective with
the contract year
subsequent to obtaining
certification

READINGTON

$2,000 per candidate for 4
candidates contingent upon
their working in the school
district for at least two
years after certification.

Elevation on the salary
guide appropriately for the
number of additional
graduate level credits they
have obtained.

REDBANK REGIONAL

An annual stipend of $1000

SOUTH BRUNSWICK

$2000 reimbursement of
fees upon completion

An annual stipend of up to
$750 as long as the
certification is current.
Level of District payment is
dependant on the State
payment.

TRENTON

An annual $2,500 stipend
for the life of the certificate

UPPER FREEHOLD

$1,000

WYCKOFF (Effective July 1, 2006)
Reimburment of up to
$2,500 of the cost incurred
in obtaining certification
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